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MIKHAPOJIHUI JOCBLJI KPEJUTYBAHHSI MAJIOT'O BIBHECY TA MOKJIUBOCTI
MOIr0 BUKOPUCTAHHS B YKPAIHI

INTERNATIONAL EXPERIENCE OF CREDITING OF SMALL BUSINESS AND
POSSIBILITY OF ITS USE IN UKRAINE

OnHi€I0 3 MEpemKoa pO3BUTKY MiANPHEMHUITBA B YKpaiHi € OOMEXEHH JOCTYHn Majioro
Oi3Hecy 110 KpeIWTiB. 3ampoBa/pKEHHS HALIOHAJBHUX Ta PETIOHATBHUX TporpaM (iHAHCOBOL
MIATPUMKH CyO’€KTIB TOCHOJAPIOBAaHHS, K1 3 PI3HUX NMPUYMH 3aJUIIAIOTHCS HEAOKPEAUTOBAHUMU,
JacTh 3MOTY 30UIBLIMTH 3aiHATICTh, BUIIYCK I'OTOBOI MPOJYKIIi Ta MOJATKOBI HAAXO/DKEHHS 0
oroxery. Takumu ¢opmamu MiIATPUMKH, SKI J00pe cebe 3apeKOMEHIyBajHM y OaraTboxX KpaiHax
CBITY, € cyOcuaii (rpaHTH) 3 OIO/DKETIB Ta TapaHTii 3a KpeauTamu mignpuemisiM. s peamizamii
TaKMX TporpaMm JepkaBa MOXE BHUKOPHUCTOBYBAaTH HasiBHI (piHAHCOBI YCTaHOBH, Y TOMY YHCIHI
nepkaBHi OaHkW. MDKHapOJHHMA JOCBiZ (PYHKIIIOHYBaHHS JEpXKaBHHUX MpOTpaM TapaHTid 3a
KpeIuTaMH MajioMy 0i3Hecy IEMOHCTPY€ 3HAUHUHM MO3UTHUBHUNA €(EKT 115l EKOHOMIKH.
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The article is devoted to the study of the categorical apparatus in the field of providing the quality of
training and development of the enterprise’s personnel. The terminology used to denote the
development of human resources in the enterprise is researched — vocational training, professional
development, increasing of qualification, etc. It is revealed that the categorical apparatus in Ukrainian
scientific research and official documents differs from that which is commonly used at the
international level. The expediency of using the concept of “learning and development” to denote the
qualitative transformation of the human resources of an enterprise has been substantiated. The

correlation and special features of the concepts “personnel training” and “personnel development” are



investigated. The advantages and risks of investing in the training and development of the company's
personnel for all stakeholders: employees of the enterprise, owners of the enterprise, region, country
and the world economy as a whole are revealed. Identified specific trends in the financing of training
and development programs these trends reveal the dependence of the training budget on the size of
the enterprise. The notion of the quality of training and development of the enterprise’s personnel is
defined. The process of providing the quality of training and development of the enterprise’s
personnel is reviewed from the point of view of basic quality management postulates. Focusing on
the characteristics of the quality of services, the main parameters of the quality of training and
development of enterprise’s personnel are defined. The principles of quality management in the field
of training and development are researched.
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IHocranoBka npodJemu. [loxBaBieHHs HalllOHAJTILHOT €KOHOMIKHM 3HAUYHOIO MIPOIO 3aJI€XKHUTh
BiJl PO3BUTKY MAaJOro MiJIPUEMHMITBA, SIKE BUPOOJISE JEBOBY YacTHHY BaJOBOTO MPOIYKTY Ta
J07IaHOT BapTOCTI B PO3BUHYTHX KpaHaXx CBITY...

AHaJji3 ocTaHHiX gocaikeHb i myOaikaniii. BiTun3HsIHI BUEHI TOCHTIHKYIOTh TPOOJIEMATHKY
(diHaHCOBOI MATPUMKH Majioro Oi3Hecy. 3okpema, ciif BimzHaumtu mpaii O.}FO. Amoctomok [2],
3.C. Bapnamnis [3], C.I'. dpuru [5]...

Meta cTaTTi mosisrae B aHalizi MIKHAPOJHOTO JOCBiy KPeAUTyBaHHS Majoro Oi3Hecy Ta y
BU3HAYCHHI HAWOUIbII MPUHHATHHUX Ul YKPAiHCHKOI €KOHOMIKM HampsMiB (iHAHCOBOI MiATPHUMKH
MajoMmy Oi3Hecy...

Bukinan ocHoBHOro matepiaay. Manuii 6i3HeC BU3HAYA€ThCs B YKpaiHi 3a KPUTEPIIMH, SKi
chopmynboBaHi B L{uBiIbHOMY KOZAEKCI. ..

BucHoBku. /lep>xaBa B yCiX pOo3BHHYTHX KpaiHax CBITY IparHe JOIoMaraTu Majiomy Oi3Hecy B
PO3BUTKY, OCKUIbKH BIH HE TIJIbKU LIBUIKO CTBOPIOE JOJATKOBI poOOUl MiClsl Ta pOOUTH CyTTEBMIA
BHECOK y BJIOBUU BHYTPIMIHIA TMPOJIYKT, & ¥ MEepCcOHi(pIKY€e MAMPUEMHHUITBO K O3HAKY PUHKOBOI
€KOHOMIKH, Oepe y4acTh y BIATBOPEHHI CEPEHBOr0 MPOIIAPKY CYCHIJIbCTBA 1, TAKUM YHHOM, CIIPUSE

Moro cTadiJIbHOCTI. ..
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